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Flash Alerts

Austria New Rules on Minimum Wage, Work-
Time, Record-Keeping for Assignments
Austria’s Law against Combatting of Wage
and Social Dumping is intended to promote
“equal wage” conditions for employees. The
new law is applicable to employees
assigned or hired-out from foreign countries
to Austria. And several employee-related
wage and benefits, notification, and
documentation requirements will have to be
met.

Belgium Modifications to Processing of Family
Members’ Visas, Residence Permits
During 2016, several changes entered into
force with respect to Belgian visas and
residence permits. In this newsletter, we
report on changes that affect the processing
of visas for family reunification purposes
and residence permits.

Belgium Higher Charges Coming in March for
Certain D Visas
Belgium’s Council of Ministers has raised
the additional contribution for the
processing of certain Belgian visa type D
applications and residence permit
applications.

Germany Draft Law on Implementing EU’s ICT
Directive
A German draft law provides rules around
implementing the EU’s Intra-Company
Transfer (“ICT”) Directive, the so-called
REST Directive (Researcher’s and
Student’s Directive), and the Seasonal
Worker’s Directive. The measures in this
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draft law will significantly transform
Germany’s legal landscape in respect of the
rules governing non-EU/EEA/Swiss
nationals posted to Germany.

Hungary EU Posting Worker Rules Bring
Employer Obligations under Hungarian
Law
New registration and reporting obligations
have arisen for employers in Hungary. Also,
foreign companies are obliged to apply the
rules of Hungary’s Labor Code with regards
to maximum working hours, minimum paid
annual holidays, the minimum wage, health,
safety and hygiene issues at work, and
provisions for non-discrimination.

India Deadline Changed to June for
Conversion of PIO Cards to OCI Cards 
India’s government has extended the due
date to apply for conversion of the Person
of Indian card to the Overseas Citizen of
India card until 30 June 2017.

Ireland Reminder on March Deadline for
Reporting Employee Share Schemes 
In Ireland, 31 March 2017 is the mandatory
due date for the filing of returns of
information for certain employee share
participation schemes in respect of 2016.
Failure to comply with this mandatory filing
obligation can result in a penalty and other
sanctions.

Ireland Raising the Bar, Squeezing Options for
Immigrant Investor Programme
Significant changes have been made to the
Immigrant Investor Programme that raise
the minimum amounts that need to be
invested, as well as the application fees, for
persons seeking Irish immigration rights
through this programme. In addition, the
Immigrant Investor Bond and Mixed
Investment options have been suspended.

Ireland Updates to Tax and PAYE Withholdings
for Non-Irish Employments
Irish Revenue recently updated its guidance
on the operation of PAYE for short-term
business visitors who are performing the
duties of their overseas employment in
Ireland. The updated guidance will affect
the ability of many foreign employers to
claim tax relief for their business travellers
who are working more than 30 days in
Ireland in a tax year.

Ireland Revenue Urging Disclosure of
Undisclosed Offshore Matters by 1 May
The Revenue Commissioners are
implementing a change in Ireland’s law that
restricts a taxpayer’s ability to make a
settlement under a qualifying disclosure in
cases where any liability in the settlement
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relates to “offshore matters.”

Italy Expansion of Inbound Expatriate Tax
Relief
Italy’s 2017 budget law modified last year’s
special tax regime, known as the Inbound
Expatriate Regime. Not only is Italy now
offering a more favorable preferential
expatriate tax regime – a 50-percent tax
break to inbound individuals coming to Italy
to work who are Italian residents for at least
two fiscal years – but it is also now applying
equivalent eligibility rules for this regime
both to European Union (EU) citizens and to
citizens from countries with which Italy has
a tax treaty or an exchange of information
agreement.

Italy New Statute Governing Intra-Company
Transfers
A new statute in Italy provides for new rules
around the “ICT Work Permit” for managers,
specialists, and trainees who will be able to
work cross-border between Italy and other
EU member states.

Malaysia Updates on Professional Visit Pass and
Employment Pass
Malaysia’s Expatriate Services Division
(“ESD”) introduced the Professional Visit
Pass projection for year 2017 in addition to
the yearly Employment Pass projection for
companies that have been registered with
the ESD for the purpose of applying permits
electronically. Recently, there have been
some changes in the application process
and procedures.

People's
Republic of
China

New Rules for Foreign Graduates to Get
Work Permit
A new Notice was recently issued in
regards to allowing qualified foreign
graduates with no work experience to get a
work permit in China.

Singapore Budget Provides for Rebate of 20-
Percent of Tax Payable
In the 2017 Budget Statement, Singapore’s
Finance Minister announced that a one-off
personal income tax rebate of 20 percent of
tax payable, capped at S$500, will be
granted to all resident individuals for the
Year of Assessment (“YA”) 2017 (i.e., for
income earned in the year 2016). This
newsletter provides information on
rebates/refunds for Singapore taxpayers
(citizens and non-citizens) and their
employers’ obligations.

South Africa Amendment to ‘Provisional Taxpayer’
Rules Will Affect Expatriate Employees
Where an employee is paid by an employer
that is not registered with the South African
Revenue Service (SARS) for purposes of
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withholding and paying employees’ tax to
SARS on a monthly basis, starting 1 March
2017, that employee must register as a
provisional taxpayer and submit provisional
returns and payments on a six-monthly
basis. This amendment to South Africa’s tax
law impacts both foreign nationals working
in South Africa who remain on their home
country payroll or who are on a split-payroll
arrangement, and South African resident
employees who are paid by a nonresident
employer while working in South Africa.

South Africa Rules on Tax-Free Status of Relocation
Allowances Change
Employers have only until the end of the
South African fiscal year (28 February
2017) to take corrective steps in respect of
payroll where payments of relocation
allowances to employees are concerned.
This is due to a change in South African
legislation which has resulted in the
payment of any up-front allowance
becoming taxable.

Switzerland Revising the Taxation at Source Rules
for Employment Income
The Swiss parliament adopted new rules for
the taxation of employment income for
certain individuals. The changes include
how refunds of Swiss social security
contributions are taxed, the ability of Swiss
residents subject to taxation at source to file
a tax return, and how remuneration paid to
board members who are nonresidents of
Switzerland will be treated for tax purposes.

Thailand Personal Tax Rates Amended, Along
with Allowances, Deductible Expenses
Recent statutory developments in Thailand
include measures that increase some
personal tax-deductible expenses and
allowances while reducing others, change
the tax filing thresholds, and raise the
income threshold in the highest tax bracket
of the progressive personal income tax
scale.

United
Kingdom

Changes to Immigration Rules
Happening on 6 April 2017
Significant changes to the U.K. Immigration
Rules for Tier 2 employer-sponsored
migrants are expected on 6 April 2017.

United States Judge Stays Travel Ban, Trump
Administration Acts to Defend in Court
Pursuant to the Temporary Restraining
Order (TRO) issued by a U.S. federal judge,
all nationals from the seven affected
countries listed in President Trump’s
January 27, 2017 Executive Order may now
(since Friday, February 3, 2017) board
aircraft bound to the U.S. and apply for
entry based on their valid nonimmigrant and
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immigrant visas. The Executive Order is
currently under active consideration by the
9th Circuit Court of Appeals, and a decision
as to whether the TRO will be reviewed is
expected shortly.

United States Travel Ban Suspension Upheld by
Federal Court of Appeals
After oral arguments on February 7, 2017, a
U.S. federal Court of Appeals has denied
the government’s motion to overturn the
stay on President Trump’s travel “ban.”
Therefore, it’s “business as usual” for
nationals of the seven affected countries.
There has been considerable confusion
regarding the legal effect of the ban and the
TRO. It is expected that the government will
appeal to the Supreme Court.

Publications, Videos, & Webinars

U.S. -
GMS/Tax

U.S. Taxation of Americans Abroad
(USTAA)
This booklet is designed to help U.S.
citizens and resident aliens who live or
work abroad to understand their U.S.
income tax obligations.

U.S. –
GMS/Tax

U.S. Taxation of Foreign Citizens
(USTFC)
This booklet is designed to assist foreign
citizens and nationals who work or live in
the United States to understand U.S. tax
law as it applies to them.

U.S. –
GMS/Tax

"Tax Reform Is on the Agenda: What It
May Mean for International Assignees”
Under the new administration, there are
several ideas and plans under discussion
that touch upon individual taxation. While
there is still much uncertainty, this article in
The Expatriate Administrator examines the
two major tax plans currently being
discussed that may affect individuals and
the potential impact on international
assignees and their employers.

U.S. –
Compensation
& Benefits
Alert

“BEPS Action 7, the Changing
Definition of Permanent Establishment:
A Guide for HR & Mobility
Professionals”
This article provides some general
background on permanent establishment
and how the changes in Action 7 can affect
the HR and Mobility functions.

U.S. –
Compensation
& Benefits
Alert

“Umbrella Section 162(m)
Compensation Arrangements Provide
Design Flexibility While Preserving
Deductions”
This article discusses the plan design of
performance-based incentive
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compensation paid to covered employees
of public corporations and how it can be
challenging to accommodate flexibility in
plan design while also preserving tax
deductibility under Code Section 162(m).

U.S. – Mobility
Consulting
Services
(MCS)

Global Mobility Trends Uncovered –
KPMG’s 2016 Global Assignment
Policies and Practices Survey (video) 
KPMG LLP's (U.S.) Ben Garfunkel and
Achim Mossmann share trends and
insights on how global companies manage
their international assignment programs, as
highlighted by KPMG's 2016 Global
Assignment Policies and Practices Survey. 

To access a copy of the Report, publishing
the results of the GAPP Survey, click here.

U.S. – GMS
Webcast

Thursday, March 9, 2017 – Tax Reform
Thursdays: a Webcast on “The New
Administration: What HR/Mobility
Professionals Need to Consider” 
Uncertainty, change, and opportunity are
the headlines kicking off 2017. What does
this mean for HR/Mobility professionals?
This Webcast will focus on the potential
legislative and regulatory changes that
could affect: 

• compensation and benefits programs
(including the Affordable Care Act);
• immigration;
• mobile employees;
• additional areas of interest to the HR
community.

Please join us for this engaging panel
discussion, which will highlight what these
potential changes could mean to the HR
function, your employees, and your
organization’s overall talent management
approach. 

Date: Thursday, March 9, 2017 

Time: 2:00 pm - 3:00 pm (U.S. EST; GMT
-5) 

To register: Click here.

Australia –
GMS/Tax
Webinar

Wednesday, 8 March 2017 – The 183-
Day Myth When Working in Australian
Waters: a Webinar
Time (Perth, Australia): 8:00 am (GMT +8)
and 5:00 pm (GMT +8) 

KPMG invites you to join us for this live
Webinar during which we will discuss the
considerable recent Australian Tax Office
and media scrutiny on some employer
arrangements in connection with services
performed in Australian waters. 
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This Webinar will highlight: 

• Operations that create an Australian
permanent establishment (PE);
• The proper application of the DPS Article
in Australia's DTAs; and 
• Steps necessary to ensure Australian tax
compliance. 

The live Webinar on 8 March 2017, will
consist of audio and slides streamed over
the Internet. 

Date: Wednesday, 8 March 2017

Time options: 8:00 am (GMT +8) and 5:00
pm (GMT +8)

To register: For the 8:00 am Webinar,
click here ; for the 5:00 pm Webinar, click
here.
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